	PERSONNEL AGENDA May 24, 2022 Professional and Service Personnel Green Bank Elementary-Middle School 

	RESIGNATION: 
	JUNE A. TAYLOR, due to retirement, as Teacher of Multi-Subjects, Grade 2, at Green Bank Elementary-Middle School, effective June 30, 2022. 

	CONSENT TO 
CHANGE: 
	MARSHA L. BEVERAGE, from Teacher of Multi-Subjects (4th Grade) at Green Bank Elementary-Middle School to Teacher of Multi-Subjects (2nd Grade) at Green Bank Elementary-Middle School, effective for the 2022-2023 school year. Term of employment shall remain at 200 days, contingent upon the acceptance of the resignation of June Taylor. 

	EMPLOYMENT: 
	KRISTIN A. BAER, as Teacher of Multi-Subjects at Green Bank Elementary-Middle School, at state minimum salary based on degree and experience, effective for the 2022-2023 school year. Term of employment is 200 days. 

	EMPLOYMENT: 
	MELISA JORDAN, as Teacher of Multi-Subjects at Green Bank Elementary-Middle School, at state minimum salary based on degree and experience, effective for the 2022-2023 school year. Term of employment is 200 days, contingent upon certification approval. 

	EMPLOYMENT: 
	CHRIS BABER, as Teacher of Music at Green Bank Elementary-Middle School, at state minimum salary based on degree and experience plus an additional $750 supplement for the Band Director portion of the position, effective for the 2022-2023 school year. Term of employment is 205 days, contingent upon certification approval. 

	Hillsboro Elementary School: 

	REQUESTED 
TRANSFER: 
	TONJA S. ARMSTRONG, from Itinerant Special Education Classroom Aide/Bus Aide for Pocahontas County Schools (assignment: Marlinton Middle School) to Itinerant Special Education Classroom Aide/Bus Aide for Pocahontas County Schools (assignment: Hillsboro Elementary School) at state minimum salary, effective for the 2022-2023 school year, shift being 8:15 am – 4:15 pm (Monday – Thursday). Term of employment is 200 days. 

	Marlinton Elementary School: 

	UNPAID 
MEDICAL LEAVE: 
	MELISSA S. WALKER, as Teacher of Multi-Subjects at Marlinton Elementary School, effective August 09, 2022 (or upon exhaustion of personal leave) for a period of up to 12 weeks, as needed. 

	Pocahontas County High School: 

	EMPLOYMENT: 
	CHRISTINE J. CAMPBELL, as Assistant Principal/Assistant Career and Technical Education Director at Pocahontas County High School, at state minimum salary plus degree and experience, in accordance with Pocahontas County Administrative Salary Schedule, plus $3,000.00 yearly supplement, an additional yearly $3,000 supplement will be awarded once Career and Technical Education Administration certification is complete (subject to prorating if completed during the employment term), effective for the 2022-2023 school year, term of employment being 220 days. 

	EMPLOYMENT: 
	WILLIAM F. MEEHAN, as Teacher of English/Language Arts at Pocahontas County High School, at state minimum salary based on degree and experience, effective for the 2022-2023 school year. Term of employment is 200 days, contingent upon certification approval. 

	EMPLOYMENT: 
	ARTHUR J. SHARP, as Custodian IV/Sanitation Plant Operator at Pocahontas County High School, at state minimum salary, effective July 1, 2022, for the 2022-2023 school year, shift being 6:00 am – 2:00 pm (Monday – Friday). Term of employment is 261 days. 



